Boone County Purchasing

Request for Bid (RFB) 601 E. Walnut, Room 209
Columbia, MO 65201

Marlene Ridgway, Buyer
Phone: (573) 886-4392 — Fax: (573) 886-4390
Email: mridgway@boonecountymo.org

Bid Data
Bid Number: 24-08APRO03

Commodity Title: Overhead Garage Door and Installation

DIRECT BID FORMAT OR SUBMISSION QUESTIONS TO THE PURCHASING DEPARTMENT
Pre-Bid Conference
Day / Date: Thursday, March 27, 2003
Time: 9:00 a.m. C.S.T.
Location: Boone County Johnson Building Conference Room
601 E. Walnut, Room 213
Columbia, MO 65201

Bid Submission Address and Deadline
Day / Date: TUESDAY — April 8, 2003
Time: 1:25 P.M. (Bids received after this time will be returned unopened)
Location / Mail Address: Boone County Purchasing Department
Boone County Johnson Building
601 E. Walnut, Room 209

Columbia, MO 65201

Directions: The Johnson Building is located on the Northeast corner at 6"
Street and Walnut Street. Enter the building from the East Side.
Wheel chair accessible entrance is available on the West side of
the building.

Bid Opening
Day / Date: TUESDAY — April 8, 2003
Time: 1:30 P.M. C.S.T.
Location / Address: Boone County Johnson Building Conference Room
601 E. Walnut, Room 213
Columbia, MO 65201

Bid Contents
1.0: Introduction and General Conditions of Bidding
2.0: Primary Specifications
3.0: Response Presentation and Review
4.0: Response Form
Standard Terms and Conditions
“No Bid” Response Form
Prevailing Wage Order No. 9
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County of Boone Purchasing Department
1. Introduction and General Conditions of Bidding

1.1.  INVITATION - The County of Boone, through its Purchasing Department, invites responses, which offer to provide the
goods and/or services identified on the title page, and described in greater detail in Section 2.

1.2.  DEFINITIONS

1.2.1. County - This term refers to the County of Boone, a duly organized public entity. It may also be used as a pronoun for
various subsets of the County organization, including, as the context will indicate:

Purchasing - The Purchasing Department, including its Purchasing Director and staff.

Department(s) or Office(s) - The County Department(s) or Office(s) for which this Bid is prepared, and which will be the end
user(s) of the goods and/or services sought.

Designee - The County employee(s) assigned as your primary contact(s) for interaction regarding Contract performance.

1.2.2. Bidder/ Contractor / Supplier - These terms refer generally to businesses having some sort of relationship to or with
Boone County. The term may apply differently to different classes of entities, as the context will indicate.

Bidder - Any business entity submitting a response to this Bid. Suppliers, which may be invited to respond, or which
express interest in this bid, but which do not submit a response, have no obligations with respect to the bid requirements.
Contractor - The Bidder whose response to this bid is found by Purchasing to meet the best interests of the County. The
Contractor will be selected for award, and will enter into a Contract for provision of the goods and/or services described in
the Bid.

Supplier - All business(s) entities which may provide the subject goods and/or services.

1.2.3. Bid - This entire document, including attachments. A Bid may be used to solicit various kinds of information. The kind of
information this Bid seeks is indicated by the title appearing at the top of the first page. A “Request for Bid” is used when
the need is well defined. A “Request for Proposal” is used when the County will consider solutions, which may vary
significantly from each other or from the County’s initial expectations.

1.24. Response - The written, sealed document submitted according to the Bid instructions.

1.3.  BID CLARIFICATION - Questions regarding this Bid should be directed in writing, preferably by fax or e-mail, to the
Purchasing Department. Answers, citing the question asked but not identifying the questioner, will be distributed
simultaneously to all known prospective Bidders. Note: Written requirements in the Bid or its Amendments are binding, but
any oral communications between County and Bidder are not.

1.3.1. Bidder Responsibility - The Bidder is expected to be thoroughly familiar with all specifications and requirements of this
Bid. Bidders' failure or omission to examine any relevant form, article, site or document will not relieve them from any
obligation regarding this Bid. By submitting a Response, Bidder is presumed to concur with all terms, conditions and
specifications of this Bid.

1.3.2. Bid Amendment - If it becomes evident that this Bid must be amended, the Purchasing Department will issue a formal
written Amendment to all known prospective Bidders. If necessary, a new due date will be established.

1.4.  AWARD - Award will be made to the Bidder(s) whose offer(s) provide the greatest value to the County from the standpoint
of suitability to purpose, quality, service, previous experience, price, lifecycle cost, ability to deliver, or for any other reason
deemed by Purchasing to be in the best interest of the County. Thus, the result will not be determined by price alone. The
County will be seeking the least costly outcome that meets the County needs as interpreted by the County.

1.5.  CONTRACT EXECUTION - This Bid and the Contractor’s Response will be made part of any resultant Contract and will be
incorporated in the Contract as set forth, verbatim.

1.5.1.  Precedence - In the event of contradictions or conflicts between the provisions of the documents comprising this Contract,
they will be resolved by giving precedence in the following order:

1) the provisions of the Contract (as it may be amended);
2) the provisions of the Bid;
3) the provisions of the Bidder's Response.

1.6.  CONTRACT PERIOD - Any Term and Supply Contract resulting from this Bid will have an initial term from date of award
through one year with an additional two (2) one-year renewals unless canceled by either party commencing with execution
of Contract (or on another mutually agreeable start date.)

1.7.  COMPLIANCE WITH STANDARD TERMS AND CONDITIONS - Bidder agrees to be bound by the County’s standard
“boilerplate” terms and conditions for Contracts, a sample of which is attached to this Bid.
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County of Boone Purchasing Department

2. Primary Specifications

2.1. ITEMS TO BE PROVIDED - Furnish and install of a new Garage Door at the sally port entrance on west side
of the Boone County Courthouse. This project will include the removal and disposal of existing garage door
and motor. The bid price shall include garage door, all labor, parts and materials necessary for a complete
installation as described in the following specifications.

2.1.1. Quantity - 1 Garage door system and wiring of supporting controls.

2.1.2. Contract Documents - The successful bidder(s) shall be obligated to enter into a written contract with the
County within 30 days of award on contract forms provided by the County. If bidder desires to contract under
their own written agreement, any such proposed agreement shall be submitted in blank with their bid. The
County reserves the right to modify any proposed form agreement or withdraw its award to a successful bidder
if any proposed agreement contains terms and conditions inconsistent with its bid or are unacceptable to
County legal counsel.

2.2.  MINIMUM TECHNICAL REQUIREMENTS

2.2.1. Garage Door Requirements —Contractor shall furnish and install a 610 Series Service Door by Overhead
Door Corporation or an approved equal. Minimum requirements include but are not limited to one 12’ x 16’
rolling door, 22 gauge galvanized steel curtain, 3/16 inch steel guide and brackets, 24 gauge steel hood, one
gear head % HP motor operator with standard open, close and stop functions with alarm interlocks.

2.2.2. Curtain - Interlocking roll-formed slats. Endlocks shall be attached to each end of alternate slats to prevent
lateral movement. Shall be Face of wall mounted. Shall not rust.

2.2.3. Weatherseals — Must have a vinyl bottom seal.

2.24. Guides - Roll-formed steel shapes attached to continuous steel wall angle. Three structural steel angles with
minimum thickness of 3/16”.

2.2.5. Counterbalance - Helical torsion spring type designed for standard 20,000 cycle life design. Counterbalance
shall be housed in a steel tube or pipe barrel, supporting the curtain with deflection limited to 0.03” per foot of
span. Counterbalance shall be adjustable by means of an adjusting tension wheel.

2.2.6. Hood - Galvanized steel, 24 gauge hood with intermediate supports as required.

2.2.7. Manual Operation — Manual chain hoist.

2.2.8. Electric Motor Operation — % hp motor operated with push button operated control stations.

2.2.9. Locking - Interior bottom bar slide bolt.

2.2.10. Re-use existing control panel and remote buttons.

2.3. INSTALLATION - Installation shall be by a factory authorized representative and will be conducted according
to manufacturer’s specifications and guidelines. All electrical work must be done to code and permits are
required. It is the vendor’s responsibility to obtain permit from Boone County Planning and Building
Inspection Department.

2.3.1.  All aspects of this section must be performed during normal business hours, between 7 a.m. and 5 p.m.,
Monday through Friday. Operation in the Boone County Courthouse will continue throughout the installation
process. While the County does anticipate some disruption during the installation, it is vitally important that
the successful vendor allow for the continuation of service in this area during installation. The entrance must
be secured by 5PM each day.

2.3.2. Site Clean Up During and After Installation - At the end of each work day and upon completion of project,
contractor will be required to remove all waste, debris and leave site neat and clean. Upon completion of
installation, contractor is responsible to remove all debris from project.

24. CONTRACTOR’S RESPONSIBILITIES

2.4.1. Site Preparation - Prior to installation of the garage door the vendor must remove existing door and hardware
and properly dispose of off site. Contractor shall provide all labor and equipment necessary for removal and
disposal of existing sally port door.

2.4.2. ltis the responsibility of the bidder to be fully aware of the requirements of this bid, which includes all
measurements and installation requirements.

2.5. WARRANTY INFORMATION - All vendors must include a complete description of the warranty offered
including labor, parts and materials.

County of Boone Purchasing Department
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2. Primary Specifications (cont.)

2.6. PREVAILING WAGE - Not less than prevailing hourly rate of wages, as found by the Department of Labor and
Industrial Relations of Missouri, shall be paid to all workers performing work under this contract. Prevailing
Wage Order Number 9 is attached. Upon completion of the project and prior to payment, contractor will be
required to file with the County an affidavit stating that contractor has fully complied with the provisions and
requirements of the Prevailing Wage Law.

2.5. PRE-BID CONFERENCE - Due to the nature of the facility involved in this project, the pre-bid conference will
be the only opportunity for vendors to have access to measure the facility. This facility will not be available for
review at another time for the purposes of submitting a response to this bid. The pre-bid conference will be
held on Thursday, March 27, 2003 at 9:00 a.m. at the Boone County Johnson Building, 601 East Walnut,
Columbia, Missouri, 65201. We will make a site visit to the project location for bidders to take measurements.

2.6. INSURANCE REQUIREMENTS -

2.6.1. The Contractor shall not commence work under this contract until they have obtained all insurance required
under this paragraph and such insurance has been approved by the County. All policies shall be in amounts,
form and companies satisfactory to the County which must carry an A-6 or better rating as listed in the A.M.
Best or equivalent rating guide.

2.6.2. Compensation Insurance - The Contractor shall take out and maintain during the life of this contract,
Employee’s Liability and Worker’'s Compensation Insurance for all of their employees employed at the
site of work.

2.6.3. Comprehensive General Liability Insurance - The Contractor shall take out and maintain during the life of
this contract, such comprehensive general liability insurance as shall protect them from claims for damages for
personal injury including accidental death, as well as from claims for property damages, which may arise from
operations under this contract, whether such operations be by themselves or by anyone directly or indirectly
employed by them. The amounts of insurance shall be not less than $2,000,000.00 combined single limit for
any one occurrence covering both bodily injury and property damage, including accidental death.

2.6.4. Proof of Coverage of Insurance - The Contractor shall furnish the County with Certificate(s) of Insurance
which name the County as additional insured in an amount as required in this contract and requiring a thirty
(30) day mandatory cancellation notice. In addition, such insurance shall be on an occurrence basis and shall
remain in effect until such time as the County has made final acceptance of the project.

2. Primary Specifications (Cont.)

2.7. DESIGNEE - Ken Roberts, Boone County Facilities Maintenance, 601 E. Walnut, Room 206, Columbia,
Missouri, 65201

2.7.1. Contact- Marlene Ridgway, Buyer, Boone County Purchasing, 601 E. Walnut, Room 209, Columbia,
Missouri, 573-886-4392. Fax: 573-886-4390 Email: mridgway@boonecountymo.org

2.8. DELIVERY -Boone County Courthouse, 705 E. Walnut, Columbia, Missouri 65201. This project must be
completed within 60 days from receipt of the Notice To Proceed. Vendor is required to give the County one
(1) week notice as to the exact date that installation will begin. Vendor will be required to complete the
installation in the number of days provided in the vendors bid response.

2.8.1. Delivery Terms - FOB Destination. All deliveries shall be made FOB Destination with freight charges fully
included and prepaid. The seller pays and bears the freight charges.

2.9. PAYMENT - This will be a lump sum payment contract upon acceptance by Boone County. Vendor must
submit an invoice and charges must only include prices listed in the vendor’s bid response. No additional fees
or taxes shall be included as additional charges. The County agrees to pay the invoice within thirty (30) days
from receipt of a correct invoice.
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County of Boone Purchasing Department

3.
3.1
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34.

34.1.

3.5.
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3.5.2.

3.5.3.
3.54.

3.5.5.

Response Presentation and Review

RESPONSE CONTENT - In order to enable direct comparison of competing Responses, Bidder must submit
Response in strict conformity to the requirements stated here. Failure to adhere to all requirements may result
in Response being disqualified as non-responsive. All Responses must be submitted using the provided
Response Sheet. Every question must be answered and if not applicable, the section must contain “N/A.”
SUBMITTAL OF RESPONSES - Responses MUST be received by the date and time noted on the title page
under “Bid Submission Information and Deadline”. NO EXCEPTIONS. The County is not responsible for late
or incorrect deliveries from the US Postal Service or any other mail carrier.

Submittal Package - Submit, to the location specified on the title page, three (3) complete copies of your
Response in a single sealed envelope, clearly marked on the outside with your company name and return
address, the bid number and the due date and time.

Advice of Award - If you wish to be advised of the outcome of this Bid, enclose with your Response a self-
addressed stamped return envelope (size 10, first-class one-ounce postage) for our use in mailing a copy of
the summary recap of the award. Notification will be by mail only, except to awarded Bidder.

The County’s Bids, Bid Tabulations, and Bid Awards may be viewed on our web page at
www.showmeboone.com. View information under Purchasing.

If you have obtained this bid document from our Web Page or from a source other than the Boone County
Purchasing Department, please check with our office or web page prior to submitting your bid to ensure that
you have a complete package. The Purchasing Department cannot be responsible for providing addenda if
we do not have you on our vendor list for this bid.

BID OPENING - On the date and time and at the location specified on the title page under “Bid Opening’”, all
Responses will be opened in public. Brief summary information from each will be read aloud.

Removal from Vendor Database - If any prospective Bidder currently in our Vendor Database to whom the
Bid was sent elects not to submit a Response and fails to reply in writing stating reasons for not bidding, that
Bidder’'s name may be removed from our database. Other reasons for removal include unwillingness or
inability to show financial responsibility, reported poor performance, unsatisfactory service, or repeated
inability to meet delivery requirements.

RESPONSE CLARIFICATION - The County reserves the right to request additional written or oral information
from Bidders in order to obtain clarification of their Responses.

Rejection or Correction of Responses — The County reserves the right to reject any or all Responses.
Minor irregularities or informalities in any Response which are immaterial or inconsequential in nature, and are
neither affected by law nor at substantial variance with Bid conditions, may be waived at our discretion
whenever it is determined to be in the County’s best interest.

EVALUATION PROCESS - The County’s sole purpose in the evaluation process is to determine from among
the Responses received which one is best suited to meet the County’s needs at the lowest possible cost. Any
final analysis or weighted point score does not imply that one Bidder is superior to another, but simply that in
our judgment the Contractor selected appears to offer the best overall solution for our current and anticipated
needs at the lowest possible cost.

Method of Evaluation — The County will evaluate submitted Responses in relation to all aspects of this Bid.
Acceptability - The County reserves the sole right to determine whether goods and/or services offered are
acceptable for our use.

Endurance of Pricing - Bidder’s pricing must be held until award or 60 days, whichever comes first.

Award: Award will be made to the lowest, responsible bidder meeting specifications, who presents the product
or service that is in the best interest of Boone County. Boone County reserves the right to award this bid on
an item by item basis, or an “all or none” basis, whichever is in the best interest of the County.

Boone County reserves the right to reject all bids. Boone County reserves the right to waive informalities in
bids.
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County of Boone Purchasing Department
4. Response Form - Submit three (3) complete copies of your Response in a single sealed envelope, clearly
marked on the outside, left corner with your company name and return address, the proposal number and the
due date and time.

4.1. Company Name:

4.2. Address:

43. City/Zip:

4.4. Phone Number:

4.5. Fax Number:

4.6. Federal Tax ID:

4.7. Pricing
4.7.1. Total Cost to Furnish and Install garage door as described in Section 2.2.

4.7.2.  Work will begin on this project days after receipt of Notice to Proceed.

4.7.3. Work will be completed in days after beginning project.

4.8. Describe Warranty:

4.9. The undersigned offers to furnish and deliver the articles or services as specified at the prices and terms stated and
in strict accordance with all requirements contained in the Request for Bid, which has been read and understood, and
all of which are made part of this order. By submission of this bid, the vendor certifies that they are in compliance
with Section 34.353 and, if applicable, Section 34.359 (“Missouri Domestic Products Procurement Act”) of the
Revised Statutes of Missouri.

4.9.1. Authorized Representative (Sign By Hand):

4.9.2. Type or Print Signed Name:

49.3. Today's Date:
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Boone County Purchasing
601 E. Walnut, Room 209
Columbia, MO 65201

Standard Terms and Conditions

Marlene Ridgway, Buyer
Phone: (573) 886-4392- Fax (573) 886-4390

1. Responses shall include all charges for packing, delivery, installation, etc., (unless otherwise
specified) to the Boone County Department identified in the Request for Quotation and/or
Proposal.

2. The Boone County Commission has the right to accept or reject any part or parts of all bids, to

waive technicalities, and to accept the offer the County Commission considers the most
advantageous to the County. Boone County reserves the right to award this bid on an item-by-
item basis, or an “all or none” basis, whichever is in the best interest of the County.

3. Bidders must use the bid forms provided for the purpose of submitting bids, must return the
quotation and bid sheets comprised in this bid, give the unit price, extended totals, and sign the
bid.

4, When products or materials of any particular producer or manufacturer are mentioned in our

specifications, such products or materials are intended to be descriptive of type or quality and
not restricted to those mentioned.

5. Do not include Federal Excise Tax or Sales and Use Taxes in bid process, as law exempts the
County from them.

6. The delivery date shall be stated in definite terms, as it will be taken into consideration in
awarding the bid.

7. The County Commission reserves the right to cancel all or any part of orders if delivery is not
made or work is not started as guaranteed. In case of delay, the Contractor must notify the
Purchasing Department.

8. In case of default by the Contractor, the County of Boone will procure the articles or services
from other sources and hold the Bidder responsible for any excess cost occasioned thereby.

9. Failure to deliver as guaranteed shall disqualify Bidder from future bidding.

10. Prices must be as stated in units of quantity specified, and must be firm. Bids qualified by
escalator clauses may not be considered unless specified in the bid specifications.

11. No bid transmitted by fax machine will be accepted.

12. The County of Boone, Missouri expressly denies responsibility for, or ownership of any item
purchased until same is delivered to the County and is accepted by the County.

13. The County reserves the right to award to one or multiple respondents. The County also
reserves the right to not award any item or group of items if the services can be obtained from
a state or other governmental entities contract under more favorable terms.
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Boone County Purchasing
601 E. Walnut, Room 209
Columbia, MO 65201

“No Bid” Response Form

Marlene Ridgway, Buyer
(573) 886-4392- Fax: (573) 886-4390

“NO BID RESPONSE FORM”

NOTE: COMPLETE AND RETURN THIS FORM ONLY IF YOU DO NOT WANT TO
SUBMIT A BID

If you do not wish to respond to this bid request, but would like to remain on the Boone County
vendor list for this service/commodity, please remove form and return to the Purchasing
Department by mail or fax.

If you would like to FAX this “No Bid” Response Form to our office, the FAX number is
(573) 886-4390.

Bid: 24-08APR03 - Overhead Garage Door and Installation

Business Name:

Address:

Telephone:

Contact:

Date:
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| Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

BOB HOLDEN, Governor

Annual Wage Order No. 9

Section 010
BOONE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy
of this Annual Wage Order has been filed with the Secretary of State as indicated below. any
person who may be affected by this Annual Wage Order may object by filing an objection in
triplicate with the Labor and Industrial Relations Commission, P.O. Box 599, Jefferson City, MO
65102-0599. Such objections must set forth in writing the specific grounds of objection. Each
objection shall certify that a copy has been furnished to the Division of Labor Standards, P.O.
Box 448, Jefferson City, MO 65102-0449 pursuant to 8 CSR 20-5.010(1). A certified copy of
the Annual Wage Order has been filed with the Secretary of State of Missouri.

RECEIVED &FILED /Ji/t. o). ek .

‘//le‘ccn A. Baker, Director
MAR ¢ 8 2002 Division of Labor Standards

Filed With Secretary of State: w
%MM!Q;IONS DIVISION

Last Date Objections May Be Filed: . APR 0 8 2002

Prepared by Missouri Department of Labor and Industrial Relations

N )
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Building Construction Rates for REPLACEMENT PAGE Section 010
BOONE County
“*Effective Basic Over-
OCCUPATIONAL TITLE Date of * Hourly Time |Holiday Total Fringe Benefits
Increase Rates Rates | Rates

Asbestos Worker 13.00 | FED $0.95
Boilermaker 9/02 $26.51 57 7 $12.38
Bricklayers - Stone Mason 6/02 23.00| 59 7 $6.40
Carpenter 18.63| 60 15 7.01
Cement Mason 18.12 9 3 7.41
Electrician (Inside Wireman) 2250 | 28 7 $8.45 + 13%
Communication Technician USE ELECTRICIAN (INSIDE WIREMAN) RATE
Elevator Constructor 7/02 a $28.285| 26 54 $8.396
Operating Engineer

Group | 5/02 $22.27| 86 66 $12.26

Group Il 5/02 $22.27 | 86 66 $12.26

Group Il 5/02 $21.02 | 86 66 12.26

Group HI-A 5/02 $22.27 | 86 66 12.26

Group IV 5/02 $22.97 | 86 66 12.26

Group V 5/02 $24.27| 86 66 12.26
Pipe Fitter $25.66 | 91 69 $9.73
Glazier $19.45| 122 76 $9.86
Laborer (Building):

General $15.80| 110 7 6.40

First Semi-Skilled $16.90| 110 7 6.40

Second Semi- Skilled $16.80 | 110 7 6.40
Lather USE CARPENTER RATE
Linoleum Layer & Cutter USE CARPENTER RATE
Marble Mason 6/02 $23.00 59 7 $6.40
Millwright 19.63 60 15 $7.01
Iron Worker 8/02 21.77 11 8 $11.59
Painter 2/03 18.44 18 7 $5.33
Plasterer 17.13 94 5 7.21
Plumber 28.15 | FED 2.93
Pile Driver 19.63 60 15 7.01
Roofer 9/02 23.50 12 4 6.74
Sheet Metal Worker 1/03 22.70 | 40 23 8.36
Sprinkler Fitter 1/03 326.84 | 33 19 $9.60
Terrazzo Worker 6/02 $23.00| 59 7 $6.40
Tile Setter 6/02 $23.00| 59 7 $6.40
Truck Driver - Teamster

Group | $19.40 | 101 5 $4.50

Group Il $20.05| 101 5 $4.50

Group (Il 19.55] 101 5 34.50

Group IV 20.05 101 5 $4.50
Traffic Control Service Driver $14.65| 48 49 $2.44

Well Driller

USE BL-DG. CONST. ENGINEER GROUP Il RAT

Welders - Acetylene & Electric

Fringe Benefit Percentage is of the Basic Hourly Rate

Attention Workers: If you are not being paid the appropriate wage rate and fringe benefits contact the Division
of Labor Standards at 1-800-475-2130.

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 9
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Building Construction Rates for
BOONE County Footnotes

Section 010

Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time |Holiday| Total Fringe Benefits
Increase Rates Rates | Rates

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building(s) and All Inmediate Attachments. Use Heavy Construction
rates for remainder of project. For the occupational titles not listed in Heavy Construction Sheets, use Rates shown
on Building Construction Rate Sheet.

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 9

3/02
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BOONE COUNTY OVERTIME RATES — BUILDING CONSTRUCTION
REPLACEMENT PAGE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all
work in excess of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be
moved forward to 6:00 a.m. or delayed one hour to 9:00 a.m, All work performed in excess of the regular work
day and on Saturday shall be compensated at one and one-half (1'4) times the regular pay. In the event time is lost
during the work week due to weather conditions, the Employer may schedule work on the following Saturday at
straight time. All work accomplished on Sunday and holidays shall be compensated for at double the regular rate
of wages. The work week shall be Monday through Friday, except for midweek holidays.

NO. 11: Means eight (8) hours shall constitute a day's work, with the starting time to be established between 7:00
am. and 8:00 am. from Monday to Friday. Time and one-half (1%4) shall be paid for first two (2) hours of
overtime Monday through Friday and the first eight (8) hours on Saturday. All other overtime hours Monday
through Saturday shall be paid at double (2) time rate. Double (2) time shall be paid for all time on Sunday and
recognized holidays or the days observed in lieu of these holidays.

NO. 12: Means the work week shall commence on Monday at 12:01 a.m. and shall continue through the following
Friday, inclusive of each week. All work performed by employees anywhere in excess of forty (40) hours in one ( 1)
work week, shall be paid for at the rate of one and one-half (1%) times the regular hourly wage scale. All work
performed within the regular working hours which shall consist of a ten (10) hour work day except in emergency
situations. Overtime work and Saturday work shall be paid at one and one-half (11%) times the regular hourly rate.
Work on recognized holidays and Sundays shall be paid at two (2) times the regular hourly rate.

NO. 18: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours before Noon
(12:00) to six (6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between
6:00 a.m. and 12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be
paid at time and one-half (1'%). Sunday and Holidays shall be paid at double (2) time. Saturday can be a make-up
day if the weather has forced a day off, but only in the week of the day being lost. Any time before six (6) hours
before Noon or six (6) hours after Noon will be paid at time and one-half (1%).

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00
p-m., five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established
by the general contractor and worked by the majority of trades. (the above working hours may be changed by
mutual Agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the
regular working day on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the
rate of single time. The rate of pay for all work performed on holidays shall be at two times (2) the single time rate
of pay.

NO. 28: Means eight (8) hours between 7:00 a.m. and 5:30 p.m. shall constitute a day's work five (5) days a week,
Monday through Friday inclusive, shall constitute a work week. The Employer has the option for
a workday/workweek of four (4) ten (10) hour days (4-10's) provided:

-The project must be for a minimum of four (4) consecutive days.

-Starting time may be within one (1) hour either side of 8:00 a.m.

-Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a
consecutive work day. (Alternate: Ifa holiday falls in the middle of a week, then the regular eight (8)
hour schedule may be implemented).

-Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shall be at the
appropriate overtime rate.

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-
half (1%:) times the employee's regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m.
Monday and recognized holidays shall be paid at double (2) the straight time hourly rate of pay.
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NO. 33: Means the standard work day shall be eight (8) consecutive hours of work between the hours of 6:00 a.m.
and 6:00 p.m., excluding the lunch period, or shall conform to the practice on the job site. Four (4) days at ten
(10) hours a day may be worked at straight time, Monday through Friday and need not be consecutive. All
overtime, except for Sundays and holidays shall be at the rate of time and one-half (1'%). Overtime worked on
Sundays and holidays shall be at double (2) time.

NO. 40: Means the regular working week shall consist of five (5) consecutive (8) hour days' labor on the job
beginning with Monday and ending with Friday of cach week. Four (4) 10-hour days may constitute the regular
work week. The regular working day shall consist of eight (8) hours labor on the job beginning as early as 7:00
a.m. and ending as late as 5:30 p.m. All full or part time labor performed during such hours shall be recognized as
regular working hours and paid for at the regular hourly rate. All hours worked on Saturday and all hours worked
in excess of eight (8) hours but not more than twelve (12) hours during the regular working week shall be paid for
at time and one-half(1'%) the regular hourly rate. All hours worked on Sundays and holidays and all hours worked
in excess of twelve (12) hours during the regular working day shall be paid at two (2) times the regular hourly rate.
In the event of rain, snow, cold or excessively windy weather on a regular working day, Saturday may be
designated as a "make-up" day. Saturday may also be designated as a "make-up" day, for an employee who has
missed a day of work for personal or other reasons. Pay for "make-up" days shall be at regular rates.

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than
7:00 a.m. nor later than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time
and one-half (1'4) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday
through Friday schedule, all work performed on Saturday will be time and one-half (1'4) unless time has been lost
during the week, in which case Saturday will be a make up day to the extent of the lost time. On the Tuesday
through Saturday schedule, all work performed on Monday will be time and one-half (1%%) unless time has been
lost during the week, in which case Monday will be a make-up day to the extent of the lost time, Any work
performed on Sunday will be double (2) time. If employees work on any of the recognized holidays, they shall be
paid time and one-half (1) their regular rate of pay for all hours worked.

NO. 55: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2)
hours of work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10)
hours of work on Saturday, shall be paid at one & one-half (1!%) times the straight time rate. All work performed
on Sunday, observed holidays and in excess of ten (10) hours a day, Monday through Saturday, shall be paid at
double (2) the straight time rate.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday
through Friday, shall constitute a week’s work. The regular starting time shall be 8:00 a.m. The above may be
changed by mutual consent of authorized personnel. When circumstances warrant, the Employer may change the
regular workweek to four (4) ten-hour days at the regular time rate of pay. It being understood that all other
pertinent information must be adjusted accordingly. All time worked before and after the established workday of
eight (8) hours, Monday through Friday, all time worked on Saturday, shall be paid at the rate of time and one-half
(1 ') except in cases where work is part of an employee’s regular Friday shift. All time worked on Sunday and
recognized holidays shall be paid at the double (2) time rate of pay.
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NO. 59; Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and
forty (40) hours per week shall constitute a week's work. All time worked outside of the standard eight (8) hour
work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1%4). All time
worked on Sunday and holidays shall be classified as overtime and paid at the rate of double (2) time. The
Employer has the option of working either five (5) eight hour days or four (4) ten hour days to constitute a normal
forty (40) hour work week. When the four (4) ten-hour work week is in effect, the standard work day shall be
consecutive ten (10) hour periods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall
constitute a weeks work, Monday through Thursday, inclusive. In the event the job is down for any reason beyond
the Employer's control, then Friday and/or Saturday may, at the option of the Employer, be worked as a make-up
day; straight time not to exceed ten (10) hours or forty (40) hours per week. When the five day (8) hour work week
is in effect, forty (40) hours per week shall constitute a week's work, Monday through Friday, inclusive. In the
event the job is down for any reason beyond the Employer's control, then Saturday may, at the option of the
Employer, be worked as a make-up day; straight time not to exceed eight (8) hours or forty (40) hours per week.
The regular starting time (and resulting quitting time) may be moved to 6:00 a.m. or delayed to 9:00 a.m. Make-
up days shall not be utilized for days lost due to holidays.

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 10-hour days Monday
through Friday. If an Employer elects to work five 8-hour days during any work week, hours worked more than
eight (8) per day or forty (40) per week shall be paid at time and one-half (1Y) the hourly wage rate plus fringe
benefits Monday through Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working forty
(40) hours, Monday through Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or
any part thereof may be worked as a make-up day at the straight time rate. It is agreed by the parties that the
make-up day is not to be used to make up time lost due to recognized holidays. If an Employer elects to work four
10-hour days, between the hours of 6:30 a.m. and 6:30 p.m. in any week, work performed more than ten (10) hours
per day or forty (40) hours per week shall be paid at time and one half (1'%) the hourly wage rate plus fringe
benefits Monday through Friday. If an Employer is working 10-hour days and loses a day due to inclement
weather, the Employer may work ten (10) hours on Friday at straight time. Friday must be scheduled for no more
than ten (10) hours at the straight time rate, but all hours worked over the forty (40) hours Monday through Friday
will be paid at time and one-half (1 '4) the hourly wage rate plus fringe benefits. All Millwright work performed
in excess of the regular work day and on Saturday shall be compensated for at time and one-half (1'%) the regular
Millwright hourly wage rate plus fringe benefits. The regular work day starting of 8:00 a.m. (and resulting
quitting time of 4:30 p.m.) may be moved forward to 6:00 a.m. or delayed one (1) hour to 9:00 a.m. All work
accomplished on Sundays and recognized holidays, or days observed as recognized holidays, shall be compensated
for at double (2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is computed on the
hourly wage rate plus an amount equal to the fringe benefits.

NO. 86: Means the regular work week shall consist of five (5) days, Monday through Friday, beginning at 8:00
a.m. and ending at 4:30 p.m. The regular work day beginning time may be advanced one or two hours or delayed
by one hour. All overtime work performed on Monday through Saturday shall be paid at time and one-half (1%) of
the hourly rate plus an amount equal to one-half (%) of the hourly Total Indicated Fringe Benefits. All work
performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to
the hourly Total Indicated Fringe Benefits.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30
p-m. at the Employers discretion shall constitute a day’s work. Any work prior to 6:00 a.m. or after eight (8) hours
shall be paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular
work week. All hours before and after these regular hours shall be considered overtime and shall be paid for at the
rate of double (2) time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 8:00 a.m. and ending at 4:30 p.m.,
allowing one-half (1/2) hour for lunch. The option exists for the Employer to use a flexible starting time between
the hours of 6:00 a.m. and 9:00 a.m. The regular work week shall consist of forty (40) hours of five (5) work days,
Monday through Friday. The work week may consist of four (4) ten (10) hour days from Monday through
Thursday, with Friday as a make-up day. If the make-up day is a holiday, the employee shall be paid at the double
(2) time rate. The employees shall be paid time and one half rate (1%) for work performed over eight (8) hours
per work day (unless working a ten (10) hour work day, then time and one half rate (1'4) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. The employees shall be paid time
and one-half (1%%) for work performed on Saturdays. Work performed on Sundays and recognized holidays shall
be paid at the double (2) time rate of pay. When multiple shifts or shift work is deemed necessary or is
applicable, an additional Two Dollars ($2.00) per hour will be paid as additional pay for hours worked,
including overtime hours, between 5:30 p.m. and 12:00 a.m. and Two Dollars and Fifty Cents ($2.50) per
hour will be paid as additional pay for all hours worked, including overtime hours, between 12:00 a.m. and
6:00 a.m. Work performed on Sundays shall be paid at the double (2) time rate of pay.

NO. 94: Means eight (8) hours shall constitute a days work between the hours of 8:00 a.m. and 5:00 p.m. The
regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to
6:00 a.m. or delayed one (1) hour to 9:00 a.m. All work performed in excess of the regular work day and on
Saturday shall be compensated at one and one-half (1Y) times the regular pay. In the event time is lost during the
work week due to weather conditions, the Employer may schedule work on the following Saturday at straight time.
All work accomplished on Sunday and holidays shall be compensated at double the regular rate of wages.

NO. 101: Means that except as provided below, eight (8) hours a day shall constitute a standard work day, and forty (40)
hours per week shall constitute a week's work, which shall begin on Monday and end on Friday. All time worked outside
of the standard work day and on Saturday shall be classified as overtime and paid the rate of time and one-half (1Y)
(except as herein provided). All time worked on Sunday and recognized holidays shall be classified as overtime and paid
at the rate of double (2) time. The regular starting time (and resulting quitting time) may be moved forward two (2) hours
to 6:00 a.m. or the starting time (and resulting quitting time) may be delayed one (1) hour to 9:00 a.m. The Employer has
the option of working either five (5) eight-hour days or four (4) ten-hour days to constitute a normal forty (40) hour work
week. When a four (4) ten-hour day work week is in effect, the standard work day shall be consecutive ten (10) hour
periods between the hours of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week’s work Monday
through Thursday, inclusive. In the event the job is down for any reason beyond the Employer's control, then Friday
and/or Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed ten (10)
hours per day or forty (40) hours per week. Starting time will be designated by the employer. When the five (5) day eight
(8) hour work week is in effect, forty (40) hours per week shall constitute a week’s work, Monday through Friday,
inclusive. In the event the job is down for any reason beyond the Employer’s control, then Saturday may, at the option of
the Employer, be worked as a make-up day; straight time not to exceed eight (8) hours per day or forty (40) hours per
week. Make-up days shall not be utilized for days lost due to holidays.
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NO. 110: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The
starting time may be advanced one (1) or two (2) hours. Employees shall have a lunch period of thirty (30)
minutes. The Employer may provide a lunch period of one (1) hour, and in that event, the workday shail
commence at 8:00 a.m. and end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall
end at 4:30 p.m. on Friday (or 5:00 p.m. on Friday if the Employer grants a lunch period of one (1) hour), or as
adjusted by starting time change as stated above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00
p.m. where one (1) hour lunch is granted for lunch) or as adjusted by starting time change as stated above or on
Saturday, except as herein provided, shall be compensated at one and one-half (1%4) times the regular hourly rate of
pay for the work performed. All work performed on Sunday and on recognized holidays shall be compensated at
double (2) the regular hourly rate of pay for the work performed. If an Employer is prevented from working forty
(40) hours, Monday through Friday, or any part thereof by reason of inclement weather (rain and mud), Saturday
or any part thereof may be worked as a make-up day at the straight time rate. The Employer shall have the option
of working five eight (8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects to
work five (5) eight (8) hour days during any work week, hours worked more than eight (8) per day or forty (40)
hours per week shall be paid at time and one-half (1'%) the hourly rate Monday through Friday. If an Employer
elects to work four (4) ten (10) hour days in any week, work performed more than ten (10) hours per day or forty
(40) hours per week shall be paid at time and one-half (1}%) the hourly rate Monday through Friday. If an
Employer is working ten (10) hour days and loses a day due to inclement weather, they may work ten (10) hours
Friday at straight time. Friday must be scheduled for at least eight (8) hours and no more than ten (10) hours at
the straight time rate, but all hours worked over the forty (40) hours Monday through Friday will be paid at time
and one-half (1'%) overtime rate.

NO. 122: Forty (40) hours between Monday and Friday shall constitute the normal work week. Work shall be
scheduled between the hours of 6:00 a.m. and 6:30 p.m., with one-half hour for lunch. Work in excess of eight (8)
hours per day and forty (40) hours per week, and on Saturdays, shall be paid at the rate of one and one-half times
the normal rate. Due to inclement weather during the week, Saturday shall be a voluntary make up day.
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NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Whenever any such holidays fall on a Sunday, the
following Monday shall be observed as a holiday.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. Ifany of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. §: All work that shall be done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay.

NO. 7: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday.

NO. 8: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day, or days observed as such, shall be paid at the double time rate of pay. The
Friday following Thanksgiving will be worked at the Employer’s option. If worked, it will be at the regular hourly rate
of pay.

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day),
Independence Day (Fourth of July), Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, or days
observed as these named holidays, shall be compensated for at double (2) the regular hourly rate of wages plus fringe
benefits. If a holiday falls on Saturday, it shall be observed on the preceding Friday. If a holiday falls on a Sunday, it
shall be observed on the following Monday. No work shall be performed on Labor Day, Christmas Day, Decoration
Day or Independence Day except to preserve life or property.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered the holiday and all work performed on said day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered the holiday and all work performed on said day
shall be at the double (2) time rate.

NO. 23: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day and Sundays shall be recognized holidays and shall be paid at the double time rate
of pay. When a holiday falls on Sunday, the following Monday shall be considered a holiday.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of
the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these holidays they shall
be paid time & one-half (1%%) their regular rate of pay for all hours worked.

NO. 54: All work done on New Year's, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday
after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. When a holiday falls on
Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be observed on Monday.
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NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial
Day), Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time
rate of pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be
observed as the holiday.

NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New
Year’s Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, shall
be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any
such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69: All work performed on New Year’s Day, Decoration Day, July Fourth, Labor Day, Veteran’s Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas will also be holidays, but if the employer chooses to work these days,
the employee will be paid at straight -time rate of pay. Ifa holiday falls on a Sunday in a particular year, the holiday
will be observed on the following Monday.

NO. 76: Work performed on Holidays shall be paid at the rate of two times the normal rate. Holidays are: New Years
Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Day. Ifa
holiday falls on a Sunday, it shall be celebrated on the following Monday, if it falls on Saturday, it shall be celebrated
on the preceding Friday.
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Heavy Construction Rates for REPLACEMENT PAGE Section 010

BOONE County
*Effective Basic Over-
OCCUPATIONAL TITLE Date of Hourly Time [Holiday| Total Fringe Benefits
Increase Rates Rates | Rates

CARPENTER
Journeymen 5/02 $23.63 7 16 $6.99
Millwright 5/02 $23.63 7 16 $6.99
Pile Driver Worker 5/02 $23.63 7 16 $6.99
OPERATING ENGINEER
Group | 5/02 $21.35 21 5 $12.23
Group Il 5/02 $21.00 21 5 $12.23
Group Il 5/02 $20.80 21 5 $12.23
Group IV 5/02 $17.15 21 5 $12.23
Oiler-Driver 5/02 $17.15 21 5 $12.23
LABORER
General Laborer 5/02 $20.20 2 4 $6.40
Skilled Laborer 5/02 $20.80 2 4 $6.40
TRUCK DRIVER - TEAMSTER
Group | 5/02 $22.52 2 4 $5.50
Group Ii 5/02 $22.68 2 4 $5.50
Group lll 5/02 $22.67 2 4 $5.50
Group IV 5102 $22.79 2 4 $5.50

For the occupational titles not listed on the Heavy Construction Rate Sheet, use Rates shown on the
Building Construction Rate Sheet.

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 9 7/02
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NO. 2: Means a regular work week of forty (40) hours will start on Monday and end on Friday.
The regular work day shall be either eight (8) or ten (10) hours. Ifa crew is prevented from
working forty (40) hours Monday through Friday, or any part thereof, by reason of inclement
weather, Saturday or any part thereof may be worked as a make-up day at the straight time rate to
complete forty (40) hours of work in a week. Employees who are part of a regular crew on a
make-up day, notwithstanding the fact that they may not have been employed the entire week,
shall work Saturday at the straight time rate. Time & one-half (1%) shall be paid for all hours in
excess of eight (8) hours per day (if working 5-8’s) or ten (10) hours per day (if working 4-10°s),
or forty (40) hours per week, Monday through Friday. For all time worked on Saturday (unless
Saturday or any portion of said day is worked as make-up to complete forty hours), time and one-
half (1%%) shall be paid. For all time worked on Sunday and recognized holidays, double (2) time
shall be paid.

NO. 7: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten
(10) hours in a day or forty (40) hours in a week shall be at the overtime rate of one and one-half
(1%%) times the regular hourly rate. The regular work day shall be either eight (8) or ten (10)
hours. Ifa job can't work forty (40) hours Monday through Friday because of inclement weather
or other conditions beyond the control of the Employer, Friday or Saturday may be worked as a
make-up day at straight time (if working 4-10's). Saturday may be worked as a make-up day at
straight time (if working 5-8's). Make-up days shatl not be utilized for days lost from holidays.
Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1)
times the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate.
Work performed on recognized holidays or days observed as such, shall also be paid at the double
(2) time rate of pay.

NO. 21: Means the regular work week shall consist of five (5) eight (8) hour days, Monday
through Friday. The regular work day for which employees shall be compensated at straight time
hourly rate of pay shall begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting
time may be advanced or delayed at the discretion of the Employer. At the discretion of the
Employer, when working a five (5) day eight (8) hour schedule, Saturday may be used for a
make-up day. The Employer may have the option to schedule his work from Monday through
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten
(10) hours in any one day to be paid at the overtime rate of time & one-half (1 %4). If the
Employer elects to work from Monday through Thursday and is stopped due to circumstances
beyond his control, he shall have the option to work Friday or Saturday at the straight time rate of
pay to complete his forty (40) hours per work week. Workmen shall be paid one & one-half (1
V2) times the regular rate of wages for all hours worked in excess of eight (8) hours per day (if
working 5-8’s), or ten (10) hours per day (if working 4-10°s), or forty (40) hours per work week
Monday through Friday (if working 5-8s) or Monday through Thursday (if working 4-10’s).
Unless used as make-up days to complete forty (40) hours per work week, time and one-half (1
¥2) shall be paid on Saturday (when working 5-8’s) and on Friday or Saturday (when working 4-
10’s). Sundays and holidays shall be paid at the rate of double (2) time the regular rate of pay.
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NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the double time rate
of pay. When a holiday falls on a Sunday, Monday shall be observed.

NO. 5: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth
of July, Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall
be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work
under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty
(40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman
unless worked. If workmen are required to work the above recognized holidays or days observed
as such, or Sundays, they shall receive double (2) the regular rate of pay for such work, The
above shall apply to the four 10°’s Monday through Thursday work week. The ten (10) hours shall
be applied to the forty (40) hour work week.

NO. 16: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth
of July, Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be
observed on the following Monday. If a holiday falls on Saturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy to work
under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the
forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
worker unless worked. If workers are required to work the above recognized holidays or days
observed as such, they shall receive double (2) the regular rate of pay for such work.
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REPLACEMENT PAGE

OUTSIDE ELECTRICIAN

These rates are to be used for the following counties:

Adair, Audrain, Boone, Callaway, Camden, Carter, Chariton, Clark, Cole, Cooper, Crawford, Dent,
Franklin, Gasconade, Howard, Howell, Iron, Jefferson, Knox, Lewis, Lincoln, Linn, Macon,
Maries, Marion, Miller, Moniteau, Monroe, Montgomery, Morgan, Oregon, Osage, Perry, Phelps,
Pike, Pulaski, Putnam, Ralls, Randolph, Reynolds, Ripley, St. Charles, St. Francois, St. Louis City,
St. Louis County, Ste. Genevieve, Schuyler, Scotland, Shannon, Shelby, Sullivan, Texas, Warren,
and Washington

COMMERCIAL WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $28.28 $2.75+41.3%
*Lineman Operator $25.32 $2.75+41.3%
*Groundman $20.04 $2.75+41.3%
UTILITY WORK
Occupational Title Basic Total
Hourly Fringe
Rate Benefits
*Journeyman Lineman $27.27 $2.75 +37.3%
*Lineman Operator $23.54 $2.75+37.3%
*Groundman $18.20 $2.75+37.3%

OVERTIME RATE: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30
p.m. Forty (40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week.
Work performed in the 9th and 10th hour, Monday through Friday, shall be paid at time and one-half (1%4)
the regular straight time rate of pay. Contractor has the option to pay two (2) hours per day at the time and
one-half (1}2) the regular straight time rate of pay between the hours of 6:00 a.m. and 5:30 p.m., Monday
through Friday. Work performed outside the regularly scheduled working hours and on Saturdays, Sundays
and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

HOLIDAY RATE: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time
rate of pay. When one of the foregoing holidays falls on Sunday, it shall be celebrated on the following
Monday.
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